
Building Safer Workplaces: Why PoSH Compliance 
Is a Business Imperative 
 
It is not only a good practice to make the workplace safe and respectful; it is also a law. In India, 
protection against sexual harassment (PoSH) Act requires all organizations that have at least 10 
employees to be PoSH compliant by establishing measures against sexual harassment, as well 
as redressing sexual harassment at the workplace. 
Legal responsibility is on the one hand fastened on businesses today, but culture and values are 
now being used as a judgmental criteria on business. This is why every responsible business 
should follow a proactive reactive path, namely posh training, awareness sessions, and clear 
framework of policy identification. 
 

What Is PoSH Compliance and Who Needs It? 
PoSH compliance involves more than just forming an Internal Committee (IC). It imposes the 
use of companies to develop a well organized environment that guarantees the employees a 
sense of safety and security as well as knowledge and ability to report misconduct without any 
intimidation. 

Compliance includes: 

● Creating a formal PoSH policy and making it accessible to all employees 
● Forming an Internal Committee with trained members 
● Conducting timely investigations into complaints 
● Submitting annual compliance reports to authorities 
● Conducting regular awareness and training sessions 

These duties cannot be ignored whether you are a startup, MNC or a mid-sized posh company 
that could be done under the Indian law. 
 

Why Posh Training for Employees Matters 
The level of your compliance framework will be determined by the level of knowledge of your 
employees.Posh training for employees helps them understand what constitutes sexual 
harassment, what to do if they witness or experience it, and how the redressal process works. 

Regular posh training ensures: 

● Clarity around acceptable and unacceptable behaviour 
● Improved sensitivity in interpersonal communication 
● Higher trust in the company’s internal processes 
● Better employee retention and workplace morale 

https://transparian.com/posh-training/
https://transparian.com/posh-training/


Such sessions are not an exercise in legal tasks only but the development of attitude toward the 
workplace culture on a human level. 
 

Role of Posh Workshops in Driving Awareness 
An induction session should not be once. Holding regular interactive posh workshops will 
maintain the core messages and renew awareness and enable employees to ask questions in a 
safe environment. 

These workshops may include: 

● Real-world case studies 
● Role-playing activities 
● Group discussions led by professionals 

They imply interaction and confidence-building among staff and the management. 
 

Partnering With the Right Posh Consultant 
The legal and practical component of PoSH may be complicated, particularly to a firm that does 
not have a specific HR legal group. The person who has a professional posh consultant will 
inject greater expertise of the Act, experience on real cases as well as the capacity to train your 
IC members well. 

They can help: 

● Draft a legally sound PoSH policy 
● Conduct IC member training and certification 
● Facilitate external panelist support for investigations 
● Guide the annual reporting and documentation process 

To them, your internal systems do not remain compliant, but trustworthy, and are 
employee-friendly. 
 

Cultivating Respect Through Action 
Compliance does not only mean prevention of penalties, it is rather building a culture of respect 
and accountability. An innovative upscale company does not look back when the problem has 
been created; instead, it works on preventing it by investing into proactive work via posh 
training, continuous posh workshops, and collaborations with mature posh consultants. 
With the proper awareness, professional assistance, and systematic internal activity, 
organizations will be able to go beyond the checklists and establish working environments 
where dignity, safety and professionalism will be the first priorities of all. 
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